Faculty vote important ·
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Since the beginning of this century, the right for labor to organize has been recognized as an American
tradition. But, although the right to organize is undeniably necessary and good, the act of unionization itself is not always in the best interest of those it is intended to serve.
In an election held last May 28 and 29, The University of Toledo faculty voted to allow the exercise of its
right to choose a union or other organization to represent them in collective bargaining with the UT administration. In that election, 269 faculty members out
of the 458 ballots cast from 600 faculty members eligi- l
ble to vote, voted to hold a collective bargaining election in the fall.
Dr. Roger Ray, a member of the Ground Rules Committee for the election and UT associate professor of 1
history, announced that the time and ground rules for J
the election will not be available for at least a week to I
ten days. Hopefully, in regards to all concerned about 1
the election, the sooner the election is held, the better. \
The election, when it finally takes place, will complete action on the question of collective bargaining
started in early 1971 when the UT chapter of the
American Federation of Teachers (AFT) was revived
for bargaining purposes.
UT faculty members will be able in the election to
select from several interested agents, including the
AFT, one to represent them in their bargaining, or
they may vote "no agent," which, in effect, is a vote to
keep bargaining on an individual basis.
Whatever the outcome, the results will have a major effect in future campus affairs concerning students, as well as teachers. In such a vital issue as this,
The Collegian feels that all faculty members eligible
to vote have the responsibility not only to themselves,
but their colleagues as well, to vote in the election.
If neither for themselves nor their colleagues,
faculty members should vote as an example to students of the principles of democracy taught so righteously in the classrooms.

