6. The committee returns signed pledge
cards and the executive turns the cards
over to the payroll department.

1. Designate a management executive to
take charge of the program.
2. The executive appoints a committee
representing employees in all depart
ments within the company.

9

7. The payroll department makes per
iodic paycheck deductions based upon
the amounts stipulated by employees.

3. The executive explains the program
to the head of the payroll department
and helps establish the best accounting
procedure.

simple steps
in establishing
a payroll
giving plan

8. The company transmits contributions
to the United Crusade of Mercy Head
quarters from time to time throughout
the year.

4. The executive explains the benefits of
the payroll giving plan to his committee
and aids them in establishing a plan to
educate all employees on these benefits.

9. At the close of the campaign the com
pany issues a bulletin to employees
thanking them for their generosity, ad
vising them of the results within the
company, and reminding them of the
good that their contributions will make
possible during the year.

S. The committee contacts company em
ployees, explains the benefits of the pay
roll giving plan, and obtains individual
pledges.

Payroll giving is a success story in the Greater Toledo Area including all of Lucas and Wood Counties
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COMMUNITY employers like the payroll giving plan
1. "When our company instituted year·
round payroll giving deductions, it definitely
upgraded employee giving and continues to
do so."

J. P . Levis, Chairman of Board
Owens-Illinois, Inc.

3. "The results of our first campaign with
payroll giving convinced us that this is the
most effective and efficient way to properly
support the Crusade of Mercy. Last year
our employees averaged $39.47.

5. "Before payroll deduction was available
to our employees the average gift was $5.80.
With year-round payroll giving, the average
gift increased to $51.06 the first year.

Peoples Savings Association

Clayton Johnson, General Manager
Midstate Terminal, Inc.

2. "Payroll giving is essential to the suc
cess of any united campaign effort. It en
ables employees at all levels to contribute
their fair share painlessly. Last year our
employees averaged $28.85 on the payroll
giving plan."

4. "Our employees av.eraged $46.25 last
year on the year-round payroll giving plan.
We wholeheartedly endorse this proven
method of supporting the vital health and
welfare services made possible by the Cru
sade of Mercy."

6. "Our 12 employees averaged $32.00 last
year on the year-round payroll giving plan.
This is fourteen times more than they gave
previously."

James Hausman, Vice President
Hausman Steel Company

Dick Moore, President
Moore Ford Sales

David N. Fun, Vice President
Finance System of Toledo

E. O. Knowles, President

For additional information on Companies using a Payroll Giving Plan contact the United Crusade of Mercy Headquarters, 248-2424.

YEAR AROUND
PAYROLL GIVING
PLAN

what is a

YEAR-AROUND
payroll giving
plan?

why is
this plan
needed?

Often referred to as payroll deduction, Year-Around Payroll Giving is a simple plan
used by many Toledo area firms to allow their employees to contribute generously to
the United Crusade of Mercy through automatic and periodic paycheck deductions.
Contributions thus collected are used by the Crusade to support all major voluntary
health, welfare and youth serving organizations in the Greater Toledo area including
all of Lucas and Wood Counties.
Once each year employees of companies using this plan designate the amount they
would like to give to United Crusade of Mercy each pay period and authorize paycheck
deductions of this amount over a period of time, or on a continuancy basis until
changed by contributor. The companies, in turn, make the deductions authorized
and transmit this money to United Crusade of Mercy Headquarters from time to time
throughout the year.
Widespread use of the Payroll Giving Plan is essential if our community is to keep
pace with growing community needs for health, welfare and youth supporting services.
Campaign giving records show that automatic paycheck deductions increase employee
contributions substantially by making it easier for them to give generously.
Periodic deductions assure a regular income and support for the vital services
provided by the over 65 Community Chest agencies and 10 Red Cross services sup
ported by the annual Crusade of Mercy campaign. These are necessary services that
you, or someone you know, directly or indirectly benefit from each day.

payroll
giving plan
has widespread use

~
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Over twelve hundred Toledo, Lucas and Wood County firms have adopted a Payroll
Giving Plan and in every case the results are the same .. . employee giving has gone
up and company campaign expense has gone down. Payroll giving is popular with
employers and employees alike since it spreads the base of giving . . . more people
give more generously and giving is more fairly distributed.
There are sereval different types of Payroll Giving Plans used. Most companies
make weekly or bi-monthly deductions. Some have "doubled up", using the same
paycheck column on an alternate basis with another employee deduction such as
hospitalization.
Deductions for the United Crusade of Mercy are easy to handle since they are
normally for the same amount each pay period and can be easily processed along with
other necessary deductions for Social Security, Federal and City Income Taxes.
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Advantages of the YEAR- AROUND payroll giving plan

For Employers

1. It saves time.
2. It saves money.
3. It spreads the base of giving.
4. It makes possible I a r g e r em
ployee gifts because of budgeted
payments.

S. It creates a bond of interest be
tween employer and- employees,
each knowing the other is working
for the best interests of the com
munity.
6. It allows the employer to facili
tate employee giving without in
creasing employer soliciting expense.

For Employees

For Community

1. It groups many worthy charities
into one annual pledge and elimi
nates the annoyance of multiple
drives throughout the year.

1. It assures regular income and
support for the vital United Crusade
of Mercy services provided by the
over 65 Community Chest Agencies
and the Red Cross.

2. It allows employees to make fair
share contributions without facing
a sudden substantial drain of cash
or a large strain on their budgets.

2. It encourages larger donations
allowing more comprehensive social
and welfare programs.

3. It gives employees a greater feel
ing of participation in the vital
health, welfare and youth activities
necessary to maintain our commun
ity area as a healthy community in
which to live.

7. It creates good community rela
tions - establishes the company as
an asset in the community.

4. It creates a feeling of teamwork
between employees and their em
ployers - inc rea s e s employee
morale.

8. It makes this community a bet
ter location for companies to oper
ate and do business in.

5. It provides for automatic cutoff
of deductions when paychecks are
not received.

3. It spreads giving over a broader
base-makes it easier for more area
residents to give more generously
and take a greater part in vital com
munity welfare activities.
4. It reduces campaign expenses
and places more contribution money
in the hands of the Agencies and
Services which perform the neces
sary welfare activities in our com
munity.

